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Regional Container Lines Public Company Limited
Conflict of Interest Policy

Regional Container Lines Public Company Limited

1. Purpose
The purpose of this policy is to ensure that all employees perform their duties in
the best interests of the Company and avoid situations where personal interests
could improperly influence business decisions.
Regional Container Lines Group (RCL) is committed to operating transparently
in line with corporate governance principles and acting in the best interests of
the company. Business activities and decision-making shall not involve conflicts
of interest, including self-interests and the interests of related people. Failure to
do can lead to misconduct or corruption, and result in the loss of the company's
interests.

2. Scope of Applicability
This Conflicts of Interest Policy applies to employees, contractors, consultants,
and trainees of Regional Container Lines Group (hereafter “RCL”), which
includes Regional Container Lines Public Company Limited and all of its
subsidiary and affiliate companies. The term “RCL” hereafter refers to any such
company individually that has adopted this Conflicts of Interest Policy and
Guidelines.

3. Definitions
Situations where an employee, an employee’s family member or close relative,
and close friend owns, controls, manages, or materially influences a company
that does business with RCL, including cases where favorable or non-market
terms may be granted, directly or indirectly.

Family members include spouse, parents, children, siblings, in-laws, and any
person living in the same household.

Close relatives and close friends include persons with whom a reasonable third
party may perceive influence.
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4. Policy Statement
Employees must:

1. Avoid conflicts of interest.

2. Disclose any actual, potential, or perceived conflict promptly and in
good faith.

3. Refrain from participating in decisions or actions where a conflict
exists unless formally approved with controls in place.

4. Do not conduct RCL business with vendors, customers, suppliers,
contractors, consultants, business relationships outside, family
members, relatives, and close friends where relevant to potential
conflicts. This also applies to product purchases, sales, and business
opportunities unless fully disclosed, independently reviewed, and
formally approved with appropriate controls.

5. Employees with declared conflicts must formally recuse themselves
from all related decision-making, negotiations, approvals, pricing
discussions, and performance evaluations. All mitigation measures
shall be documented by Management and Compliance.

6. Comply with all related policies (e.g., Code of Conduct, Gifts &
Hospitality, Anti-Corruption, Procurement, Confidentiality, Data
Privacy).

7. Required declaration every 2 years and when there is any material
change in the status.

If you have a potential conflict involving vendors, customers, suppliers,
contractors, consultants, business relationships outside, family members,
relatives, and close friends relevant to potential conflicts, disclose it to your
manager, HR, and Compliance to review and work through any potential
conflicts.
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